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FactsHeet retirement

WORKPLACE PENSIONS
You could soon have a pension without asking for one!
Millions of workers are being automatically enrolled into a workplace pension by their employer. A
workplace pension is a way of saving for your retirement that’s arranged by your employer.
A percentage of your pay is put into the pension scheme
automatically every payday.
In most cases, your employer and the Government also
contribute money into the pension scheme for you. The
money is used to pay you an income for the rest of your
life when you start getting the pension.
You can opt out if you want to, but that means losing
out on employer and government contributions – and if
you stay in, you’ll have your own pension that you get
when you retire.

‘auto-enrolment’
New legal duties, from October 2012, now requires
employers to automatically enrol their eligible employees
into a qualifying pension scheme. The reform will be
‘staged’ over a six-year period, depending on the size of
the employer.
The new law means that every employer must
automatically enrol workers into a workplace pension
scheme who:
Are not already in one
Are aged between 22 and State Pension age
Earn more than £9,440 a year
Work in the UK
This is called ‘automatic enrolment’. You may not see
any changes if you’re already in a workplace pension
scheme. Your workplace pension scheme will usually
carry on as normal.
But if your employer doesn’t make a contribution to
your pension now, they will have to by law when they
‘automatically enrol’ every worker.
If you are an employer, you need to make sure that
your business is prepared as workplace pension reform
becomes applicable to you.
When it comes to making contributions, there are two
main things to consider, namely:

The level of contributions you wish to make
The definition of pay you wish to use
Both you and your employees will be required to pay
money into the pension, subject to certain minimums, as
shown in this table.
employer

employee

Oct 2012 to Sept 2017

1%

1%

Oct 2017 to Sept 2018

2%

3%

Oct 2018 onwards

3%

5%

These are only minimum amounts and you can choose to
pay more than this.
You can even pay some or all of your employee’s
contribution, if you wish to do so.
Information is based on our current understanding of
taxation legislation and regulations. Any levels and bases
of and reliefs from taxation are subject to change. Tax
treatment is based on individual circumstances and may
be subject to change in the future. Although endeavours
have been made to provide accurate and timely
information, Goldmine Media cannot guarantee that such
information is accurate as of the date it is received or that
it will continue to be accurate in the future. No individual
or company should act upon such information without
receiving appropriate professional advice after a thorough
review of their particular situation. We cannot accept
responsibility for any loss as a result of acts or omissions.

proFessional Financial
advice you can trust
Auto-enrolment affects all employers in the UK. With auto-enrolment underway,
employers must now automatically enrol eligible employees into a qualifying
pension scheme. Whether you are an employee or employer, we can help
guide you through your pension options. To find out more, please contact us.
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